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For Primary Producers 
Purpose: To provide a grant of up to $15,000 to eligible 
primary producers who have suffered direct damage 
as a result of flooding, for clean-up, removal of debris, 
disposal of dead livestock and further restoration. This 
may be damage to farm buildings, crops, pasture, stock, 
fencing and/or tools of trade (e.g. equipment/plant) and the 
essential cost of repair or replacement are the applicant’s 
responsibility.

For Small Businesses
Purpose: To provide grants to small businesses which have 
suffered direct damage as a result of flooding, for clean-
up, removal of debris and restoration to assist business to 
continue or commence trading.

Who is NOT eligible?  This grant is not intended to 
replace the need for insurance, and is not intended 
to provide compensation for loss of income such as 
destroyed crops. Primary producers/small businesses must 
derive the majority of their individual gross income from the 
farm/business enterprise.

What Costs ARE Covered? 

Eligible costs include damage to: 

•	 farm buildings 

•	 re-sowing of perennial pastures 

•	 livestock husbandry needs and/or removal of  
dead stock 

•	 fodder purchases 

•	 fencing 

•	 equipment and/or plant 

•	 infrastructure

•	 clean up and restoration costs

What is Not Covered? 

•	 Damage to home dwellings. 

•	 Loss of income from destroyed crops. 

•	 Damages covered by insurance. 

•	 Your own labour costs.
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HOW TO APPLY
Applications for grants must be lodged with the Rural Assistance 
Authority before the due date (approximately 6 months after the event). 

You will need to provide paid tax invoices or receipts for damages incurred.

You also need to provide a copy of your latest Council rate notice, and copies 
of your latest available Business Tax Return and Financial Statements plus 
personal tax returns for each individual associated with the business. 

Application forms are available from the NSW Rural Assistance Authority: 

Toll Free 1800 678 593 or  
visit their web site www.raa.nsw.gov.au or  
ask at your nearest HMA Twomey Patterson office.

... STOP PRESS ... STOP PRESS .. .STOP PRESS ...

FLOOD RECOVERY GRANTS – TAX FREE
The Government has announced that the Clean-up and Recovery Grants paid to flood victims 
for flooding that has occurred since 29 November 2010, will be EXEMPT from tax.

$15,000 FLOOD RECOVERY GRANTS NOW AVAILABLE



EC INTEREST SUBSIDIES 
END ON 31 MARCH 2011
Eligible farmers and farmer-reliant small 
businesses are encouraged to apply for Exceptional 
Circumstances (EC) interest subsidies before the 31 
March 2011 deadline. 

Interest subsidies of up to $100,000 a year are available 
to help primary producers  and small businesses that are 
reliant on primary producers to recover from the drought. 

These former Rural Land Protection Boards where funding 
is due to cease on 31 March 2011 include: 
Condobolin 
Forbes 
Gundagai 
Hume 
Murray 
Narrandera 
Riverina 
Wagga Wagga 
Yass 
Young 

Applications must be received by the NSW Rural 
Assistance Authority (RAA) for the period ending 31 
March 2011 on or before 28 April 2011. This includes a 
28 day grace period for the lodgement of applications and 
relevant information. 

The RAA has so far received more than 54,500 
applications for interest rate subsidies from the State’s 
farmers and small business owners over the past eight 
years. Of these, more than 87% have been approved, 
with a value of more than $1.550 billion. 

Primary producers or small business owners who are not 
sure whether they meet the EC eligibility criteria, should 
immediately contact their local HMA Twomey Patterson 
office, or the Rural Assistance Authority direct on 1800 
678 593 or visit www.raa.nsw.gov.au 

COMPANY DIVIDEND 
CHANGES
Changes on 1 July 2010 to s245T of the 
Corporations Act 2001 mean that companies can no 
longer declare a dividend out of profits only. 

Dividends can now only be paid where:
•	 the company’s assets exceed its liabilities before the 

dividend is declared and the excess is sufficient for 
the payment of the dividend, and

•	 the payment of the dividend is fair and reasonable to 
the holders of shares in the Company as a whole, and

•	 the payment of the dividend does not materially 
prejudice the Company’s ability to pay its creditors.

Most, if not all, Constitutions provide that dividends can 
only be paid out of profits. These Constitutions should be 
amended to reflect the current law.

PROFESSIONAL ADVICE 
AND PLANNING GRANTS 
END ON 31 MARCH 2011
Professional Advice and Planning Grants of up to 
$5500 (GST inclusive) must be applied for by the  
end date of the EC area (31 March 2011 in most 
areas).  These grants are available to assist drought 
affected farm businesses to access professional 
advice to assist their drought management and 
recovery processes.

The grants may be used for:
•	 obtaining advice such as a farm business viability 

assessment
•	 the development of a farm business plan 

incorporating a drought management and  
recovery plan

•	 obtaining financial and agronomic advice about  
what changes may need to be made to ensure  
that the farm business recovers from the drought.

For more information contact your local  
HMA Twomey Patterson office or  
Centrelink or the Drought Assistance  
Hotline 132316.
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DID YOU KNOW THAT 
YOU MAY HAVE TO PAY 
SUPERANNUATION FOR 
YOUR CONTRACTORS?
If you pay your contractors under a contract that 
is wholly or principally for labour, you have to pay 
super contributions for them. 
This is even if the contractor quotes an Australian 
business number (ABN). These contractors are 
considered your employees for Superannuation Guarantee 
purposes.
Generally, a contract is principally for labour if more than 
half of the value of the contract is for the person’s labour, 
which may include: 
•	 physical labour 
•	 mental effort, or 
•	 artistic effort.
The ATO has web-based tools to help determine if 
someone is an employee or contractor, and if they 
are eligible for super contributions www.ato.gov.au/
businesses/content.asp?doc=/content/19159.htm.
If your contractors are employees, for the purposes of 
the Superannuation Guarantee, you must provide the 
minimum level of super contributions, which is 9% of each 
eligible employee’s earnings base.
Your contribution should be calculated only on the labour 
component of the contract.

YOUTH ALLOWANCE 
RECIPIENTS CAN NOW 
CLAIM STUDY EXPENSES
As a result of a High Court decision on 11 November 
2010, students receiving Youth Allowance are now 
able to claim a deduction for their study expenses.  
These may include textbooks, stationery, photocopying, 
computer expenses, student union fees and home-study 
expenses.
The ATO is going to automatically amend tax returns for 
2007, 2008, 2009 and 2010 for full-time students who 
received Youth Allowance and paid tax in those years, but 
did not claim any study expenses. 

DID YOU KNOW THAT YOU 
MAY ALSO HAVE TO COVER 
YOUR CONTRACTORS 
FOR WORKERS 
COMPENSATION?
A worker, for workers compensation purposes, is 
defined as:
‘a person who has entered into or works under a contract 
of service or a training contract with an employer (whether 
by way of manual labour, clerical work or otherwise, and 
whether the contract is expressed or implied, and whether 
the contract is oral or in writing)’.

There are several factors which need to be considered to 
distinguish an employee from a contractor. These factors 
are subjective and no single factor can be regarded as 
decisive. All factors must be weighed up to determine a 
person’s employment status. 
A contractor is more likely to: 
•	 be engaged to carry out a particular task using his or 

her own skill and judgement 
•	 employ others, delegate or sub-let work to another 
•	 be paid on the basis of a quotation for the job 
•	 supply his or her own tools and materials 
•	 carry on an independent business in his or her own 

name or under a business or firm name . 

Please note that an ABN by itself is not a definite indicator 
of a person(s) status. 
A worker is more likely to: 
•	 be subject to direction from the employer as to the 

work to be performed and the time and manner in 
which it is performed 

•	 be required to actually carry out the work 
•	 be paid on a time basis 
•	 have tools and materials supplied by the employer 
•	 work exclusively for a single employer. 

NOTE: A person may have been hired as a 
contractor and be a contractor for other purposes 
such as tax, but still be a worker for the purpose 
of workers compensation. 
It should be noted that the status of a 
person for tax purposes bears no 
direct relationship to that person’s 
status as a worker for workers 
compensation purposes.
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DO YOU HAVE TO PAY 
SUPERANNUATION 
GUARANTEE CHARGE?
You have to pay the Superannuation Guarantee 
Charge if you did not pay:

-	 any or enough superannuation

-	 superannuation contributions by the quarterly cut-off 
date (28 days after the end of the quarter)

-	 superannuation contributions to your employee’s 
nominated super fund.

The Superannuation Guarantee Charge is payable to the 
Tax Office(who then send it to your employee’s super fund) 
and is not tax deductible.

Superannuation Guarantee Charge is calculated as the 
outstanding superannuation contribution (usually 9%), plus 
administrative costs ($20 per employee), plus interest.

FRINGE BENEFIT TAX YEAR 
ENDS ON 31 MARCH 2011
The 2011 Fringe Benefit Tax (FBT) year ends on  
31 March 2011, with all FBT returns due by  
21 May 2011.

TRUST DEEDS WILL NEED 
REVIEWING
As a result of the High Court decision in the Bamford 
case in relation to distributions of income from 
trusts, it now appears likely that all trust deeds will 
need to be reviewed in the near future.  

However, we are waiting on further clarification from 
the ATO before we proceed with getting trust deeds 
amended.
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Retirement should be a lifestyle…not a matter of survival.
The average Australian is now looking at 25 years or more of active retirement.   
To secure your lifestyle in retirement you need professional advice to plan for the years ahead. 

Talk to your local Count Wealth Accountants adviser, HMA Twomey Patterson, about tax-effective investing to generate 
capital growth and increasing on-going income streams.

HMA Twomey Patterson can help you with:

•	 Financial Planning 			 

•	 Investment Reviews

•	 Personal Insurance

•	 Superannuation

•	 Home & Investment Loans

•	 Business Loans & Leasing

For sound financial advice that can help you retire  
in comfort - and reduce your tax bill, call us today  
to schedule your meeting with one of our advisers.



Accounting

Advanced Tax Planning 

Asset Protection & Business Structures 

Audit & Assurance

 Business Advisory

Finance

Information Technology

Self-Managed Superannuation

 Taxation

Wealth Creation 

Wealth Protection 

HMA Twomey Patterson is an Authorised Representative of Count. ‘Count’ and Count Wealth Accountants® are the trading names of 
Count Financial Limited, ABN 19 001 974 625. AFS Licence Number 227232.  
Lending Services provided by Count’s subsidiary, Finconnect Australia Pty Ltd, ABN 45 122 896 477.

Liability limited by a scheme approved under Professional Standards 
Legislation. Please note that any taxation and accounting services 
are not endorsed nor the responsibility of Count Financial Limited. 
The articles contained in this newsletter are intended for information 
only and not for advice. 

For further information or advice,  
please contact your nearest office.

Cootamundra.........................................02 6942 1266 

Wagga Wagga........................................02 6925 8377 

Young.....................................................02 6382 5011

Coolamon...............................................02 6927 3207 

Canberra................................................0412 639 454 

Harden...................................................02 6386 2485
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NEW QUALIFICATIONS 
Sally Whitley, Audit Manager in our 
Wagga office is delighted to have 
successfully completed her professional 
year studies and is now a fully qualified 
Certified Practising Accountant.   
Well done Sally!

DOUG CONKEY FCA RETIRES
After 40 years in the 
Accounting Industry, almost 20 
of which involved a Partner role, 
Doug Conkey retired in early 
December 2010.

Doug is hoping to spend 
more time with his family, 
including his beautiful wife 
Wendy, holiday, play tennis and 

hopefully bring his golf handicap down.

We would like to wish Doug a wonderful retirement and 
thank him for his valued contribution to HMA Twomey 
Patterson over many years.

WELCOME TO OUR  
NEW TEAM MEMBERS

Heidi Morris will be the friendly face in 
reception in Young for 12 months while 
Lauren is on maternity leave.

We welcome Veronica Boler to the 
administration team in our Young office.  

Lyn Hardwick is an experienced 
bookkeeper and joined the Wagga 
Business Services team in January.

George Collie has started work as a 
Cadet in our Wagga office and will be 

working in both our Business Services 
and Financial Services areas.

  

STAFF NEWS
Congratulations to Dimity Johanson (Wagga) on her engagement to Justin.

Michael (Cootamundra), Elise, Nina and Marco welcomed Mariella Josephine Magrath into their world on 3 February 2011.

Harry George Robinson arrived to delighted parents Nathan (Young) and Leanne on 19 December 2010. 


